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CANDIDATING FOR ORDAINED MINISTRY  
SUPERINTENDENT’S ASSESSMENT 
OF AVAILABILITY FOR STATIONING	c.3

This form should be completed by the Superintendent or Acting Superintendent minister of the circuit from which the candidate is candidating. 
Please ensure it is signed by both the Superintendent or Acting Superintendent and the candidate.
Please answer all questions fully and type all your responses. Please return your completed form to the candidate so that they can submit it with their application by the deadline date stated in document G.9. 
This form will be used only in the event that the candidate is recommended for pre-ordination training and will not form part of the discernment process.
	Personal details

	Name of the candidate

	

	Name of the Superintendent

	

	Name and number of the circuit

	

	Which order of ministry are they offering for?

	

	Are they offering for a local and/or specific context?
If ‘yes’ please note that they also to complete a C.2 form 
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	Availability

	Will the candidate be restricted in any way (eg geographically or through language) that must be taken into consideration by those who will devise the training recommendation or advise on future stationing?  (If so, please describe the restriction.)

	

	Please state any pastoral concerns that might affect recommendations in relation to training and stationing.

	

	Will the candidate be available for full-time service?

	

	If the candidate anticipates that their first appointment will be in a part-time capacity, how many hours per week on average do they expect to be able to offer to the appointment?

	

	Will the candidate be looking for a stipendiary post?

	

	Will the candidate expect to live in a manse provided by the Connexion? If not, please give reasons. Please confirm that they understand that they will need to make an application to live in their own home at the point of entering stationing and that this cannot be guaranteed. 

	

	Has the candidate considered the provision that the Church offers to support those in training for ministry? Please give here outline details of the candidate's present and future financial obligations and resources (eg cost of housing, overall family income) to make a realistic assessment of the demands on resources.  (See SO 711 (1))

	

	Does the candidate have any past convictions of any kind? 
If so please make a note here of your conversation with them about this. It will not necessarily mean that they cannot candidate, but it is important that it is investigated at an early stage.

	

	If the candidate is presbyteral and not a local preacher, are you ready to set up a worship mentoring process for them (if they are recommended) with a local preacher or presbyter between March and July before they begin training?
Please outline what arrangements you have made

	

	Please state any other relevant information

	



	Signatures

	Superintendent’s signature

	



	Candidate’s signature 

	

	When signing please scan in (or add a photograph of) your actual signature. We cannot accept a typed name in place of a signature.

	Date
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